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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

VELAMVAL | NSTI TUTE OF TECHNCOLOGY

Name of the head of the Institution

Dr . S. SOUNDARARAJAN

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04430446300
Mobile no. 9677127076

Registered Email

princi pal @el ammal i tech. edu.in

Alternate Email

i gac@el anmal i t ech. edu.in

Address Vel ammal I nstitute of Technol ogy
City/Town Panchetti, Thiruvallur District.
State/UT Tam | Nadu

Pincode 601204

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

M s. S. Sel vakanmani

Phone no/Alternate Phone no.

04430446300

Mobile no.

9841607498

Registered Email

princi pal @el anmal i t ech. edu.in

Alternate Email

igac@el ammal it ech. edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://velammalitech. edu.in/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://vel ammalitech. edu.in/acadenic-
cal endar/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
geeieatey Period From Period To
1 B+ 2.57 2017 22- Feb- 2017 21- Feb- 2022
6. Date of Establishment of IQAC 14- Sep- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries

Assur ance Cel |

IQAC
Regul ar neeting of 01-Jul - 2019 10
Internal Quality

Academ ¢ Audit

19-Jul - 2019 100



https://velammalitech.edu.in/
https://velammalitech.edu.in/academic-calendar/
https://velammalitech.edu.in/academic-calendar/

1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Vel anmal Maj or Proj ect DST 2019 1900000
Institute of Te 2
chnol ogy/ CSE/ Dr
. R Sugunar
Vel anmal St udent s TNSCST 2020 7500
I nstitute of research 1
Technol ogy / ECE proj ects
/[ Dr.B. Sridevi
Vel ammal Maj or Projects CVRDE 2019 997000
Institute of 2
Technol ogy / MEC
H Dr. G Moort hy
Vel anmal St udent s TNSCST 2020 7500
I nstitute of research 1
Technol ogy projects
I MECH Nair Ait
Venugopal am
Vel ammal maj or Proj ect Depart nment of 2019 2000000
I nstitute of Sci ence and 2

Technol ogy /1T/ Technol ogy
Dr. Murugeswar i
View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of No

the funding agency to support its activities

during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/17826_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/17826_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/17826_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/17826_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

? 1QAC of Velammal Institute of Technol ogy has been actively involved in

mai ntaining quality within the institution. As part of routine activity, |1QAC
conduct ed periodical meetings with departnent | QAC representatives to dissem nate
information on their roles and responsibilities towards I QAC. In recognition of
the quality system of high calibre being inplenmented in the adm nistration of the
departnent as well as institution and achievenent of its goals, the Nationa

Board of Accreditati on(NBA) has accredited all five UG prograns in ECE, CSE, EEE
IT MECH for a period of three years ? Val ue added certificate courses (NPTEL /
online) Preplacenment training programmes were conducted to enhance the |evel of

pl acenent. Al so Content Beyond Syllabus (CBS) in both theory and Lab is planned
and conducted for all courses in the 5 UG prograns. ? Mtivational and Career

gui dance training Programmes were offered to strengthen the confidence |evel of
students to pursue their higher studies and for better placenent. ? The Acadenic
audits were conducted for odd and even senesters. ? | QAC encourages students to
take part in technical and creative activities besides the classroom Teachi ng and

| aboratory practices by making theminvolved in: i. Collaborative undertakings
wi th industries through industrial projects, industrial visits and inplant
trainings, internship etc. ii. Activities like sem nar, conference, synposium
Prof essional Society activities, Club Activities Different events related to
Sports/ NSS/ YRC/NCC iii. Publishing their innovative research ideas in referred
journals

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Academ ¢ Audit Aut henti cation of Teaching and Learning
process based on Curricul um pl anni ng
and to ensure that the | earning
objective is net.

NI RF Regi stration Data col |l ecti on consolidation and
updating the institute details for NIRF
ranki ng.

Academ c excel | ence Achi eved Second rank in Anna University

Exami nati ons anong 493 col | eges.

I ndust ry- Academ a col | aborati on MoU signed with various organizati ons;
i. CDCE Automation for establishing
factory automation of Industrial
robotics.ii. Cloud Bull for C oud App.
Devel opnent | ncubation Centre iii.

| nfozi ant, Chennai iv. National

I nstruments, Bangalore v. Intelligence
quality vi. AVIAN Products Aerospace
vii. AMOGAA

View File

14. Whether AQAR was placed before statutory Yes



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/17826_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/17826_Quality.xlsx

- body ?

Name of Statutory Body

Meeting Date

Gover ni ng Counci |

03-Jul - 2019

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 01-Jul - 2019
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 18- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Yes, the Institute is well equipped
with an information system which takes
care of various activities like

adm ssion, attendance, office
managenent, accounts and student

gri evance redressal. Furthernore, we
have Activity Pl anni ng Schedul e( APS)
which is very active in the institution
and all activities fromvarious
prograns are planned well in advance
and informed to all the staff nmenbers
and nmanagenent.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

? The Course Qutcones are fornulated by the course in charge, course
coordi nator, Mdul e coordinator and Head of the departnent by considering the
university curriculumw th appropriate know edge | evel. ? The fornul ated course
out comes are nmapped with PGs and PSCs by the course coordi nators, Mdul e
Coordi nator and Head of the departnent to identify the extent of conpliance of
the university curriculum ? If yes, the Teaching Learning Process activities
are proceeded to attain the formul ated Course Qutcones, Program CQutcones and
Program Specific Qutconmes. ? If No, the gaps are identified for the course and
it isintimted to the university (If Necessary). ? The weakly supported PGCs
and PSCs are identified by mapping with Course Qutconmes (CCs). ? In order to
strengthen and fulfill the gaps, Content beyond the syllabus, Value Added




Prograns, Technical events, Guest |ectures, Sem nars, Laboratory experinents,
Projects etc., are planned. ? Then, Teaching Learning process carried out for
the attai nnent of Program Qutcones and Program Specific Qutcones. ? The content
beyond the syllabus identified for the attai nment of Program outconmes and
Program specific outcones are delivered by the any one of the follow ng node of
delivery. Assignnments ? The identified Content beyond syllabus topics is
delivered as innovative assignnents and are given to the students to attain the
desired program outconmes and program specific outconmes. The courses handling
Staff prepares the assignnent topic and encourage the students to conplete the
assignnents. Sem nars and Guest Lectures ? The content or topics need to learn
by the students apart fromthe curriculumare delivered through Sem nar / Guest
| ecture by experts Denonstration and Animations ? The thenes to be known by the
students as Content beyond the syllabus are instructed to themwith the aid of
live deno in the |aboratory or with the hel p of videos and presentation. Al so,
the working principles are explained with ani mated vi deos for easy
under st andi ng of the subjects. These nbdes of delivery help the students to
devel op new i deas and designs. Project based learning ? The PGs and PSGCs whi ch
are not able to attain by the curriculumare delivered to the students in the
formof Project based | earning. This helps the students to inprove their
creative skills, critical thinking, collaborative |earning and conmmunicati on.
Val ue added progranms ? The gap identified in the curriculumis fulfilled by
conducti ng additional Value added prograns by the technical experts. This will
enhance the know edge of the students to go forward in |lifelong |earning and
self-study. Industrial Visit, In plant training and Internship ? In order to
inculcate the industry requirenents for the students and to bridge the gap
bet ween theoretical |earning and practical training, industrial visits are
arranged. In plant training and internships are arranged as the part of
curriculumto gain the industrial know edge. This will help themto learn and
upgrade the know edge towards the placenent and career.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
d oud Ni | 20/ 06/ 2019 5 Yes Yes
Security
Hands on
Wor kshop
Labvi ew Ni | 26/ 06/ 2019 5 Yes Yes
(CLAD
certificate
course)
HTM./ Java NI 27/ 06/ 2019 5 Yes Yes
script
Aut omat i on Ni | 12/ 09/ 2019 5 Yes Yes
Ar dui no Ni | 06/ 02/ 2020 5 Yes Yes
Hands on
wor kshop
NPTEL NI 24/ 07/ 2019 5 Yes Yes
SKI LLRACK NI 12/ 06/ 2019 4 Yes Yes
CODE NI 17/ 10/ 2019 5 Yes Yes
ACADEWY
CREAT NI | 04/ 03/ 2020 4 Yes Yes

LEARNI NG




NETT NI | 11/ 12/ 2019 5 Yes Yes
Acadeny

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

BE Ni | Ni Il

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BE CSE 20/ 06/ 2019
BE ECE 20/ 06/ 2019
BE EEE 20/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 248 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
APTI TUDE TRAI NI NG CSE) 12/ 06/ 2019 211
TECHNI CAL TRAI NI NG ON 02/ 12/ 2019 205
C, JAVA DATA
STRUCTURE( CSE)
SI LI CON TRAI NI NG( ECE) 03/ 02/ 2020 101
A PEEK | NTO THE LEADI NG 11/ 05/ 2020 101

EDGE WEBI NAR SERI ES ON
VARl OUS FACETS OF
TECHNOL OGY( ECE)

LECTURE ON OUTCOVE 20/ 06/ 2019 45
BASED EDUCATI ON I N
ENG NEERI NG( MECH)

TRAI NI NG ON 23/ 09/ 2019 40
AUTOVATI ON( MECH)
APTI TUDE TRAI NI NG MECH) 12/ 06/ 2019 159
TECHNI CAL TRAI NI NG ON 02/ 12/ 2019 96
C, JAVA DATA STRUCTURE(1 T)
TECHNI CAL TRAI NI NG ON 16/ 07/ 2019 87
C, C JAVA( EEE)
Web Devel opnent usi ng 15/ 06/ 2019 10

wor dpress(1T)

View File

1.3.2 — Field Projects / Internships under taken during the year



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/17826_Value_added_courses_1669096096.xlsx

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BE CSE 42
BE ECE 44
BE EEE 18
BE I T 48
BE MECH 48
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback Analysis and Reward / Corrective Measures Taken Feedback has a
positive influence on the teaching process. Qur college follows the system of
col l ecting feedback from students. The follow ng nethods are used. 1. CCM s 2.
Onl i ne Feedback and 3. DRM s Through this feedback system students’
requirenments are fulfilled. It also helps in inproving the teaching process of
the faculty which results in the inprovenent in |earning. Feedback is collected
for all the Courses. Cass Commttee Meetings Class Conmittee Meetings are
schedul ed and executed effectively by the institution to know the probl ens
faced by the students in academ cs and non-acadeni cs. The Cass Conmittee
menbers consists of Principal, HOD, C ass Advisor and all the course handling
in charges along with six student representatives (includes Hosteller, Day
Schol ar, Tami |/ Regi onal nedi um students and one student coning by private
bus)for each class. The Principal will be the Chairperson of the conmittee.
Class commttee neetings will be conducted tw ce per senester. The reports of
the Class Conmittee Meetings are reviewed by the Head of the concerned
departnment and the Principal. Corrective neasures are taken within a weak tine.
The purpose of a Class Committee is « To ensure that all the co-curricular and
extra-curricular activities are carried out snoothly. ¢« To keep track of the
progress of the course and the assessnent tools enployed by the teacher for
effective teaching and evaluation. ¢ To enable students to provide feedback
regardi ng the teaching-Ilearning process, internal assessnents etc. ¢« Online
feedback The online feedback is collected twice in a senester. It is taken from
all the students of each class at a stipulated tinme for each course. The online
feedback consists a set of 14 common questions for all the courses. Each

question will have a 5 point scale for which the students can rate the
concerned subject teacher. The score for all the questions are consolidated and
anal yzed by HoD and Principal. Principal will appreciate the faculties who have

scored nore than 3.5 points (70). Suitable counselling/instructions are given
for those who secured I ess than 3.5 points. The consolidated feedback details
wi |l also be discussed in Departnent Review neeting by the Principal. The
participation of the students in online feedback is 100. Departnment Revi ew
Meeting (DRM) After every Internal Assessnment DRM wi Il be conducted. The



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/17826_Projects_undertaken_1668685087.xlsx

meeting wll

Pri nci pal
process.
per f or mance,

Feedback -
Pri nci pal

and their
called by the Principal

The feedbacks collected from all
and the sane is discussed with the concerned faculty. -«

of the feedback will be shared with the concerned

course difficulties.

respective courses.
staff for the online feedback are given by the
in the neeting and the sane is discussed to inprove the qualitative
Course End survey are collected fromthe faculty about the student’s
Based on the feedback,
for counselling. Corrective Measures Taken for the

the students are anal ysed by HoD,

focus on the progress of each class in the assessnents conduct ed.
It focuses on the performance of the faculty in their
mar ks secured by the individual

The

students are

The contents

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BE CSE 120 250 105
BE ECE 120 150 86
BE EEE 30 34 12
BE I'T 60 90 48
BE VECH 90 95 18
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 269 0 101 0 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
101 101 8 5 5 8

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes, in Velammal Institute of Technology, utmost care and meticulous mentoring is followed to improve the
quality of students life through proper counselling and career guidance. Mentoring is sharing knowledge, skills
and life experiences to guide another, in general towards reaching their full potential. Similarly Mentoring System
in our institution is a positive and supportive relationship for encouraging students to develop to their fullest
potential. A mentor can be a role model, coach, sounding board, voice of reason, counsellor and a trusted
resource. Mentors care and assure their mentee that they are not alone in dealing with day-to-day challenges.



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/17826_Demand_ratio_1659075231.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/17826_ict_tools_1659075506.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/17826_e_resource_1659075515.xlsx

Quality mentoring has powerful positive effects on students in a variety of personal, academic and professional
situations. Ultimately, mentoring connects students to attain personal growth and development in the challenging
social and economic opportunity. Our Institution is working towards enhancing the institutional culture to better
serve the needs of an ever-changing and dynamic learning community. Effective mentoring begins with the
faculty. When it comes to academic success and persistence, there is no substitute for a healthy relationship
between faculty and students than mentoring. . Academic Mentoring Process ? An effective student mentoring
system has already been implemented in our college. All the students of the college are coming under this
system from the date of joining the institution. ? Mentor Book has been distributed to all the Mentors of the
college. Each mentor is allocated with 20-25 students under the mentoring system. ? A complete track of the
student activities like academic, curricular, co-curricular, extracurricular achievements, social activities and the
details of parent meetings are entered in the Mentor Book. ? Every third day, after the completion of Internal
Assessment (I1A), Mentors will have a meeting with the students and all their activities are discussed and noted in
the Mentor Book. ? For helping Mentees (students), who require additional help and guidance, the mentor may
hold discussions with them more frequently with atmost care as the situation demands. The mentor documents
the discussion held with his or her ward for future reference. The following figure 2.3.2 shows our students
mentoring process. ? The mentor will perform the following functions: ? Continuously counselling, guiding and
motivating the students in all the academic and non-academic matters. ? Contact parents/guardians, if situation
demands. For instance academic irregularities, negative behavioral change. ? Advise students in their career
development/professional guidance. ? Intimate HOD and suggest if any administrative action is called for. ?
Maintain a detailed progressive record of the student ? The Mentor is responsible for filling in the details of marks
for each assessment and other relevant information like attendance, discipline, strength and weakness about the
student in the Mentor Register and to ensure that the record is sent to the parents for conveying the progress
and getting acknowledgement. ? If any difficulty faced by the student in a particular subject, the mentor seeks the
help of the concerned subject teacher for sparing extra time and personal attention for the student

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

1390

101

1:14

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

16

16

0

16

4

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2019

Dr . P. Dei vendr an
(State Level)

Associ at e
Pr of essor

Revi ewer for the
I nternationa
Conf erence on
Adapti ve
conput ati ona
Intelligence GSSS
Institute of
Engi neering and
Technol ogy, Bangal o
re(l CACl - 2019)

2020

Ms. Abi naya (State
Level)

Assi st ant
Pr of essor

I nf osys (Python
Programming th

2020

S. Shannugapri ya
(State Level)

Assi st ant
Pr of essor

I nf osys (Python
Program ng t hrough
I NFYTQ Pl atform




2020 K. Sudhar son Assi st ant Wpro Certified
(State Level) Pr of essor Faculty Program
2019 D. Dhi nakar an Assi st ant NPTEL
Pr of essor (Crypt ography and
Net wor k Security)
2019 Dr. Sel vakannmani Associ at e “Wonen Resear cher
S Pr of essor Award”, “2nd
| nt er nat i onal
Research Awards on
Sci ence, Health and
Engi neeri ng”
2019 Dr. Sel vakannmani Associ at e “Elite Silver
S Pr of essor Awar d” NPTEL
Cour ses
2019 Dr. M Si var at hi nab Associ at e Best Researcher
al a Pr of essor Awar d, VD Good
Technol ogy, Chennai .
2020 Dr.R Jothi Chitra Pr of essor Qut st andi ng Wrren
i n Engi neering
VI WA, Venus
I nt ernati onal Wonen
Awar ds 2020
2020 M's. S. Manj u Assi st ant Best Faculty
Pr of essor Awar d, VD Good
Technol ogy, Chennai .
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BE 106/ ECE ODD/ 2019- 20 04/ 10/ 2019 15/ 01/ 2020

BE 106/ ECE EVEN 2019- 20 04/ 04/ 2020 20/ 06/ 2020

BE 104/ CSE ODD/ 2019- 20 04/ 10/ 2019 15/ 01/ 2020

BE 104/ CSE EVEN 2019- 20 04/ 04/ 2020 20/ 06/ 2020

BE 105/ EEE ODD/ 2019- 20 04/ 10/ 2019 15/ 01/ 2020

BE 105/ EEE EVEN 2019- 20 04/ 04/ 2020 20/ 06/ 2020

BTech 205/1T ODD/ 2019- 20 04/ 10/ 2019 15/ 01/ 2020

BTech 205/1T EVEN 2019- 20 04/ 04/ 2020 20/ 06/ 2020

BE 114/ MECH ODD/ 2019- 20 04/ 10/ 2019 15/ 01/ 2020

BE 114/ MECH EVEN 2019- 20 04/ 04/ 2020 20/ 06/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

e The Institute designed the answer script for
of the university answer script.

i nternal assessnent sane as that

The attai nment of COs pertaining to the



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/17826_Honours_recieved_1659076126.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/17826_Evaluation_1659076741.xlsx

i nternal assessnment can be viewed fromthe answer script. ¢ Internal Assessnent
Question Paper with Bl oomi s Taxonony (know edge | evel) indication. ¢ Four
internal tests are conducted per senmester. |nprovenent test is conducted for
students to notivate. ¢ Cross valuation for common subjects. ¢ Additiona
coaching is provided for the slow |learners. ¢ Mydel question bank, GATE
guestions with answers, Chall enging Question papers are prepared by the faculty
and distributed to the students. ¢ Tinely assessnent of tests is done and the
result is displayed. ¢ Theory exami nation and practical/oral exam nations are
conducted as per University schedule and norns. The faculty contributes in the
exam nation work |ike- question paper setting, invigilation of theory
exani nation, evaluation of answer scripts, internal exam ner and subject
experts for the University exam nations assessnent of theory exam nations’
answer books.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academi c cal endar prepared by the institution is adhered neticul osuly such
that all the activities planned before the commencenent of the senester were
foll owed/inplenented to 100 The departnent will prepare the Departnent Acadenic
Schedul e for the senmester by considering the Institute Academ ¢ Schedule with
the following details. ? Industrial Visits ? Quest Lectures ? Val ue Added
Progranms ? Professional Society Activities etc.,

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://velammlitech. edu.in/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
104 BE CSE 104 104 100
106 BE ECE 91 88 96.7
105 BE EEE 39 36 92.3
205 BTech I T 55 55 100
114 BE MECH 102 102 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://vel ammalitech. edu.in/

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

Maj or 3 DST 19. 99 10. 61



https://velammalitech.edu.in/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/17826_Pass_percentage_1659077135.xlsx
https://velammalitech.edu.in/

Proj ects
Maj or 3 DST 30. 76 10. 12
Proj ects
Maj or 3 DST 20 10. 6
Proj ects
Any O her 6 Anna 0.5 0.5
( Speci fy) Uni versity
M nor 6 TNSCST( ECE 0.15 0. 15
Proj ects and MECH)
Maj or 6 CVRDE 9.97 9.97
Proj ects
Any O her 6 Tam | Virtual 0. 25 0. 25
( Speci fy) Acadeny
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Webi nar Series on ECE 20/ 05/ 2020
“Enhancing RD Skillset”
One Day Faculty ECE 20/ 12/ 2019
Enhancenent Program on
“ ARDUI NO'
Guest Lecture on ECE 10/ 03/ 2020
“Wavef orm Generators and
Speci al Function | Cs”
Guest Lecture on “DSP ECE 03/ 09/ 2019
Processor”
Guest Lecture on ECE 03/ 09/ 2019
“Enbedded Syst ent
Webi nar series on ECE 11/ 05/ 2020
“Various Facets of
Technol ogy”
One day Hands on Trai ning ECE 22/ 06/ 2019
“Robot i cs”
Overvi ew of Data | T 16/ 05/ 2020
war ehousi ng
| npl enent ati on
Machi ne Learning with | T 09/ 05/ 2020
Orange
Overvi ew of Voice I T 23/ 05/ 2020
Net wor ki ng
Overvi ew of Data | T 30/ 05/ 2020
Visualization with
power Bl
CFD AND | TS APPLI CATI ONS MECH 18/ 06/ 2019

LECTURE ON

MECH

20/ 06/ 2019
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ENTREPRENEURSHI P
DEVELOPMENT”

LECTURE ON OUTCOVE BASED VECH 20/ 06/ 2019
EDUCATI ON | N ENG NEERI NG
| NTRODUCTI ON TO LABVI ew VECH 22/ 06/ 2019
CONTROL SYSTEM
TRAI NI NG ON AUTOVATI ON VECH 23/ 09/ 2019
TRAI NI NG ON APTI TUDE VECH 02/ 07/ 2019
2 — Days Hands-on CSE 06/ 06/ 2020
Wor kshop in DEEP Learni ng
Wor kshop on i GS CSE 07/ 01/ 2020
Application Devel opnent
LabVlI EW Basi cs Trai ni ng ECE 10/ 02/ 2020
A PEEK into the Leading ECE 11/ 05/ 2020
Webi nar series on various
facets Technol ogy
Webi nar on Data Sci ence CSE 10/ 03/ 2020
Guest Lecture on C oud CSE 24/ 06/ 2019
Conputi ng
Cuest Lecture on Internet CSE 05/ 07/ 2019
Pr ogr anm ng
Webi nar on Machi ne CSE 14/ 02/ 2020
Learning and its
Application
Guest Lecture on “Electro EEE 08/ 08/ 2019
Magneti c Theory”
CGuest Lecture on “Power EEE 10/ 10/ 2019
System Stability
Anal ysi s”
Guest Lecture on EEE 18/ 07/ 2019
“Resonant Converters and
PWM Techni ques”
Guest Lecture on EEE 27/ 08/ 2019
“Protection and Switch
Gear”
Power Club Activity EEE 17/ 08/ 2019
| ndependence Day Activity
Sessi on
Aptitude Training EEE 13/ 06/ 2019
Techni cal Training on C EEE 02/ 12/ 2019
Java and Data Structure
Techni cal Training on C, EEE 25/ 07/ 2019
C and Java
Aptitude Refresh Training EEE 20/ 08/ 2019
CDCE Aut onati on Course EEE 24/ 09/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category




Synposi um PRATHEEKSHAA Shri Vi shnu 27/ 09/ 2019 FI RST
M DASAM SONMYA Engi neeri ng PRI ZE( Cash
Col | ege For Prize Rs. 3000)
Worren
Synposi um DI NESH S Kongunadu 09/ 08/ 2019 FI RST
MAGUTHU SAHI TH Col l ege O PRI ZE( Cash
AFRI S Engi neering And Prize Rs. 3000)
Technol ogy
Synposi um ARAVI NDH R Srm Easwar i 11/ 01/ 2020 SECOND
Engi neeri ng PRI ZE( Cash
Col | ege Prize Rs.750)
Synposi um GODW N P, SRM Easwar i 11/ 01/ 2020 THI RD
RAMESH C Engi neeri ng PRI ZE( Cash
ARAVI NDH R Col | ege Prize Rs.750)
Cont i nuous K. Sudhar son I ntellectual 20/ 12/ 2019 Publ i shed
ener gy supply Property Rights - Teachers
to house hol d
appl i ances
t hr ough
uni nt errupt ed
power neter
Smart Bot the Dr..M Sivar at Intellectual 28/ 02/ 2020 Publ i shed
railway track [hinabala, Dr.V. [Property Rights - Teachers
cl eani ng P. d adi sPushpar
machi ne at hi
, Ms. Mani sha,
M. Ezra
Vet hamani
Qut st andi ng Dr. R Jot hi Chi VI WA, Venus 07/ 03/ 2020 Facul ty
Wnen in tra I nt ernati onal
Engi neeri ng Wnen Awar ds
2020
Best Dr. M Si varath VDGOOD 15/ 02/ 2020 Facul ty
Resear cher i nabal a Technol ogy
Awar d Factory
PAPER POQJA MOHAMVED 13/ 09/ 2019 Il Prize
PRESENTATI ON BHARGAVI N SATHAK AJ (Cash Prize
JEEVI THA COLLECE OF Rs. 1000)
VAl SHALI G RAMYA| ENGQ NEERI NG
PRQIECT AYl SHA VELAMVAL 15/ 02/ 2020 | Prize (Cash
Dl SPLAY MUSKHAAN. S, ENG NEERI NG Prize Rs.1000)
S. ELAKKI YA COLLEGE
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
00 00 00 00 00 Nill

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards
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State

National

International

2000

8000

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Humani ti es and Sci ences

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal CSE 17 0.8
I nt ernati onal ECE 14 1.96
I nt ernati onal EEE 2 0.51
I nt ernati onal I'T 8 1.61
I nt er nati onal VECH 8 2.46

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
CSE 15
ECE 39
EEE 11
I T 18
VECH 29
HS 4
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Scal abi | Dr . P. Dei I nt er nat 2019 0. 167 Vel ammal 1
ity vendr an i onal Institute
assurance | P.Sailaja |Journal of of
process in Net wor ki ng Technol ogy
replicatio and
n and Virtual O
m gration gani zati on
usi ng S
cl oud
si mul at or
SAFE — Dr. Mur ug Jour nal 2020 0. 427 Vel ammal 0
Secure Aut |eshwari. B |of TEST En Institute
henticati o |K Sudharso | gi neering of
nin n and Technol ogy
Feder at ed Managenent
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Envi ronnen
t using
CEG Key

code

A novel
Neyman—Pea
rson crite
ri on-based
adaptive n
euro-fuzzy
i nference
system (NP

C- ANFI S)
nodel for
security
threats
det ection
in
cognitive

radi o

net wor ks

Dr. B.
Sridevi

SOFT
COVPUTI NG

2019

3.732

Vel anmal
Institute
of Technol

ogy,
Chennai

A novel
| i near SVM
based conp
ressive co
[l aborativ
e spectrum
sensi ng
(CCS9)
schenme for
|l oT
cognitive
5G net wor k

Dr. B.
Sridevi

Sof t
Conputi ng

2019

3.732

Vel anmal
Institute
of Technol

ogy,
Chenna

11

An
structured
support
vect or
machi ne
for hyper
spectral
satellite
i mage segm
entation
and cl assi
fication
based on
noder n
swar m opt
m zation
appr oach

Ms. S. Ma
nju

Jour nal
of Anbi ent
Intelligen

ce and
Humani zed
Conputi ng

2019

3.718

Vel anmal
Institute
of Technol

ogy,
Chennai

A PMSG
Based
Fl exi bl e
| nput WECS
For Gid
Usi ng

Dr . K. Raj
eswari, Dr
. S. Mut huka
ruppasany,
M. J. Nandh

agopal

Test Eng

i neering
and

Managenent

2020

0. 427

Vel anmal
Institute
of Technol

ogy,
Chenna




Power

Converter
And MFT
Devi ce
Brai n— Dr. S. Sou Jour nal 2020 1.435 Vel amal
Conput er [ndararaj an of Institute
Interface [Dr.S. Selva |[Conputer A of
for kanmani M |pplication Technol ogy
assessnent |.B.Bal anur |s in Engin
of nment al ugan eering
efforts in Educati on,
E- | earni ng W LEY
using the
nonmar Kovi
an
gueuei ng
nodel
Sensor Dr. S. Sou I nt er nat 2019 0. 546 Vel amal
Based ndar ar aj an i onal Institute
Automatic |M.J. Sathi [Journal of of
Neonate Re ya I nnovati ve Technol ogy
spiration [|Jebasundar |Technol ogy
Moni toring |[Ms. G | ndum and
System at hi Expl ori ng
Engi neerin
g
Dr. D. MAG Heat 2019 2.443 Vel amal
Enhanci ng ESH BABU Transfer Institute
t he and research of
thermal pe |Dr. B. MADHU Technol ogy
rformance
of mcro
finned
tube with
Ti 2 wat er
Nano
fluids
usi ng
tw sted
t ape
i nserts.
I nvestig Envi ronm 2020 3. 056 Vel amal
ation on |Dr.B. MVADHU ent al Institute
Heat and Dr.D. M| Science of
transfer e |AGESH BABU and Technol ogy
nhancenent Pol ['ution
of convent research
i onal and
st agger ed
fin solar
air heater
coat ed
with CNT-
bl ack

pai nt-an e
Xperi ment a




| approach

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Scal abi | Dr . P. Dei I nt er nat 2019 20 1 Vel amal
ity vendr an i onal Institute
assurance | P.Sailaja |Journal of of
process in Net wor ki ng Technol ogy
replicatio and
n and Virtual O
m gration gani zati on
usi ng S
cl oud
si mul at or
SAFE — Dr. Mur ug Jour nal 2020 11 0 Vel ammal
Secure Aut |eshwari. B |of TEST En Institute
henti cati o |K Sudharso | gi neering of
nin n and Technol ogy
Feder at ed Managenent
Envi r onnen
t using
CEG Key
code
A novel Dr. B. SOFT 2019 81 4 Vel amal
Neyman—Pea | Sri devi COVPUTI NG Institute
rson crite of Technol
ri on-based ogy,
adaptive n Chenna
eur o-fuzzy
i nference
system (NP
C- ANFI S)
nodel for
security
threats
det ection
in
cognitive
radi o
net wor ks
A novel Dr. B. Sof t 2019 81 17 Vel anmal
| i near SVM | Sri devi Conputi ng Institute
based conmp of Technol
ressive co ogy,
Il aborativ Chenna
e spectrum
sensi ng
(CCsS)
schene for
| oT
cognitive

5G net wor k
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An Ms.S. Ma Jour nal 2019 41 Vel anmal
structured nju of Anmbi ent Institute
support Intelligen of Technol
vect or ce and ogy,
machi ne Humani zed Chenna
for hyper Conputi ng
spectral
satellite
i mage segm
entation
and cl assi
fication
based on
noder n
swar m opt
m zation
approach
A PMSG Dr . K. Raj Test Eng 2020 11 Vel amal
Based eswari Dr. i neering Institute
Fl exi bl e |S. Mut hukar and of Techno
| nput WECS |uppasany M |Managenent ogy
For Gid |r.J.Nandha Chenna
Usi ng gopal
Power
Converter
And MFT
Devi ce
Br ai n— Dr. S. Sou Jour nal 2020 32 Vel amal
Conput er |ndarar aj an of Institute
Interface |[Dr.S. Selva |[Conputer A of Techno
for kanmani M |pplication ogy,
assessnent |.B.Balanur |s in Engin Chennai
of nent al ugan eering
efforts in Educat i on,
E- 1 earni ng W LEY
using the
nonmar Kovi
an
queuei ng
nodel
Sensor Dr. S. Sou I nt er nat 2019 5 Vel amal
Based ndar ar aj an i onal Institute
Automatic |M.J.Sathi [Journal of of Technol
Neonat e Re ya I nnovati ve ogy,
spiration [Jebasundar |Technol ogy Chenna
Moni toring |[Ms. G | ndum and
System at hi Expl ori ng
Engi neerin
g
Dr. D. MAG Heat 2019 26 Vel amal
Enhanci ng ESH BABU Transf er Institute
t he and research of Techno
t hermal pe |(Dr. B. MADHU ogy,
rformance Chennai
of mcro

finned




tube with
Ti 2 wat er
Nano
fluids
usi ng
twi sted
t ape
i nserts.

I nvestig
ation on
Heat
transfer e

Dr . B. MADHU
and Dr.D. M
AGESH BABU

Envi ronm
ent al
Sci ence
and

2020

132

nhancenent
of convent
i onal and
st agger ed
fin sol ar
air heater
coat ed
wi th CNT-
bl ack
pai nt-an e
xperi nment a
| approach

Pol | uti on
research

5 Vel anmal
Institute
of Technol

ogy,
Chennai

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

Att ended/ Sem
nar s/ Wor kshops

0

61 34

27

Present ed
papers

98

Resour ce
persons

10

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

statistics in daily
life.

activities activities
Bl ood Donati on Yout h Red Cross 15 246
Awar eness program
150th Birth Yout h Red Cross 10 46
anni versary of
Gandhi j i
Cel ebration
First Ad Yout h Red Cross 8 102
Awar ness program
Application of I ntegration club 5 25
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Furt her I ntegration club 5 25
Mat hemet i cs
I nt ernati onal NCC 3 17
yoga day
Teachi ng the Zenith dub 3 20
illitertae persons
to put their
si gnature
Teachi ng the Zenith dub 3 15
illiterate persons
to read newspapers
usi ng phot ogr aphs
Cancer awar eness Go Green club 15
Tree plantation NSS 4 42

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

donor

Benefited
NCC B NCC B certificate 1(TN) BN NCC 15
Certification Exam
NCC C NCC C certificate 1(TN) BN NCC 10
Certification Exam
YRC H ghest Bl ood Hospi t al 103

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Pronot i ng YELCOM C ub Gender 3 30
Grl Child
Education in
Ponner i
Gender issues Wnen Gender 3 250
and preventive Enmpower nent
neasur es cell
Swat ch Bahr at NCC Swat ch 4 60
Initiative
Awar eness on Go Green club Gender 3 90
protection of
girl child
Awar eness YRC Gender 7 240
about cyber
crimes and
approaches to
get rid
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Awar eness Wonen Gender |ssue 4 150
about Wbnen Enmpower nent
schol arshi p and cell
Govt job
opput uni ties
How t o becone Wonen Gender |ssue 5 150
successf ul Enmpower nent
WOITEN cell
ent repr enuer
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Research Work Smart
Sani t ati on Robot

Institute of
Technol ogy

Nature of activity Participant Source of financial support Duration
Smart Wat er Dr . K. chi nnusany, Sel f Support 3
Net wor k Vel ammal Institute
Optini zation of Technol ogy
Techni ques For Dr.J.S. Leena
Water Quality Jasm ne , Vel ammal
Moni t ori ng And Engi neering Col | ege
Leakage Managenmant
An Anal yti cal Dr . Babu , Sel f Support 3
Met hod For Health | Velammal Institute
Ri sk Prediction O of Technol ogy &
A Patients Health Dr.S. Arun
In Real Tinme Using Pr at hyusha
Machi ne Learning |[Engineering Coll ege
Jour nal Dr.B. Sri devi - Sel f Support 2
Publ i cati on Vel ammal Institute
—Research work A [|of Technol ogy &M\s. S
novel |inear SVM i vasankari Jot hi r aj
based conpressive — UCETW
col | aborative
spect rum sensi ng
(CCSS) schene for
| oT cognitive 5G
net wor k
Conf erence R Kart hi keyan - Sel f Support 2
Publ i cati on Vel ammal Institute
—Research work of Technol ogy &
Energy Optim zation| Dr. A K Parvathy —
in a Renewabl e H ndust an
Energy | ntegrated Uni versity of
Mcro Smart Gid Sci ence and
usi ng Cyber Technol ogy &
physi cal Systens |S.Priyadharshini --
Hi ndust an
Uni versity of
Sci ence and
Technol ogy
Pat ent Dr. V. P. d adi sPush Sel f Support 3
Publ i cation — par at hi - Vel ammal
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Vehi cl e

Ms. V. Auxi | i aGsvin
Nancy -

S. AEngi neeri ng
College Dr. S
Mut huKar uppasany-
Vel ammal I nstitute
of Technol ogy Dr.S.
Soundar ar aj an -
Vel ammal I nstitute
of Technol ogy Dr. G
Babu- Vel ammal | nst

Pat ent

Dr. V. P.d adi sPush

Sel f Support

Publication — parathi - Vel anmal
Research Work 1oT Institute o
Based Smart Par ki ng Technol ogy
System for Mdern Dr. R Ranesh -
Cities Saveet ha
engi neering col | ege
M. V. Naveen - NEC
Pat ent Dr. V. P. d adi sPush Sel f Support

Publ i cation —
Research Work Snart
Sani tati on Robot
Vehi cl e

par at hi - Vel amal
Institute of
Technol ogy
Ms. V. Auxi | i aCsvi n
Nancy -

S. AEngi neeri ng
Col lege Dr. S
Mut huKar uppasany-
Vel ammal Institute
of Technology Dr.S
Soundar ar aj an -
Vel ammal Institute
of Technology Dr. G
Babu- Vel ammal | nst

Conf er ence
Publ i cation
—Research work
Per f or mance
anal ysis of Pl and
Fractional order PI
Control |l ed
Quadr ati c Boost
Converter System
usi ng
Mat | ab/ Si mul i nk

M. J.
NandhaCGopal . J -
Vel anmal Institute

of Technol ogy &
Dr. N. B. Mut husel van
— SSN Col | ege of
Engi neeri ng

Sel f Support

Funded Research
Project —“Digital
Poonpuhar”

Dr.B. Sri devi -
Vel ammal Institute
of Technol ogy
Pr of . Manohar an- AVET
uni versity
Dr . Raj ashekar - NI OT
Bangal ore
Prf.M Praveena —
Ranganat han Col | ege
of Engi neering
Dr. Judi Nair- CUSAT

DST




Cochin Dr.Um
Mudenagudi - KLE
Technol ogi cal
Uni versity
Pr of . Neel akant an-

Proj ect Work on
“Tel enetry Dat a
Interfaces Between
Li quid Stage
Filling System And

Ms. P SWVETHA, Mk.
R JULIET and Ms. T
VERONI CA PRASAD

| SRO - Depart nment

of Space Sati sh
Dhawan Space Centre

SHAR Sri hari kot a

Syst em For

Vehi cl e Checkout
GSLV

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I ndustri al Field Trip Nat i onal 06/ 03/ 2020 06/ 03/ 2020 I'1/1VI A&B
Vi sit Institute of ECE Students
Ccean
Technol ogy
(NI o)
I ndustri al Field Trip Bhar at i yaN 13/ 03/ 2020 13/ 03/ 2020 I11/VI/AB
Visit abhi ki yaVi dy ECE Students
ut NigamLim
i ted(BHAVI NI
)
I ndustri al Field Trip VEQUALI R 14/ 08/ 2019 14/ 08/ 2019 /1
Vi sit Pvt ECE (A B)
I ndustri al Field Trip VI Mcro 27/ 07/ 2019 27/ 07/ 2019 11 /V ECE
Visit Syst ens (A B)
On the Job I nt ernship HCL 10/ 02/ 2020 30/ 04/ 2020 3students
Tr ai ni ng
On the Job I nt ernship CTS 25/ 01/ 2020 30/ 04/ 2020 30
Tr ai ni ng students
On the Job I nt ernship Solarities 02/ 01/ 2020 30/ 04/ 2020 2 students
Trai ni ng , Madur ai
On the Job I nt ernship N ppon Sei 10/ 12/ 2019 30/ 04/ 2020 4 students
Tr ai ni ng ki,Sricity
On the Job I nternship I nf osys 23/ 12/ 2019 20/ 03/ 2020 10
Trai ni ng students
On the Job I nt ernship Zoho 25/ 01/ 2020 22/ 05/ 2020 10
Trai ni ng students
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year
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pvt |td, Chennai

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Unlimted 19/ 09/ 2019 To provide 45
I nnovations I ndia Pl acement,

I nternship and
expert Lectures in
M crosoft Power BI,
Monodr oi d M crosoft

Technol ogi es

Azure

Ni ppon Sei ki 22/ 10/ 2019 Support for 50

Co. Ltd canpus dri ve,

i nternship and
I ndustrial visits
Conquer 12/ 09/ 2019 Certified CAD 22
Technol ogi es Cour ses

Pyr of er ous 05/ 09/ 2019 Support for 60

canpus dri ve,
Internship I n plant
Tr ai ni ng

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

282.71

257.01

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
O hers Newl y Added
Nunber of inportant equipnents Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year
Classroonms with W-Fi OR LAN Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
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https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/17826_augmentation_details_1659082906.xlsx

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Autolib Ful l'y 5 2008
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 17545 7015087 363 198300 17908 7213387
Books
2053 687397 0 0 2053 687397
Ref er ence
Books
e- Books 0 0 0 0 0 0
Jour nal s 92 235140 88 238045 180 473185
e- 207 743817 0 0 207 743817
Jour nal s
Di gital 250 0 0 0 250 0
Dat abase
CD & 927 0 0 0 927 0
Vi deo
Li brary 1 177000 0 0 1 177000
Aut omat i on
Weedi ng 0 0 0 0 0 0
(hard &
soft)
O hers(s 12 0 0 0 12 0
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
El angovan Theory of YouTube 07/ 06/ 2019
Conput ati on
Abi naya Basics of C YouTube 27/ 11/ 2019
Pr ogr ammi ng
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing [Computer | Office |Departme | Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 720 500 100 60 60 20 16 100 72
g
Added 8 0 0 0 8 0 0 0 0



https://assessmentonline.naac.gov.in/public/Postacc/Library/17826_Library_1668683659.xlsx
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Tot al 728 500 100 60 68 20 16 100 72

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

NPTEL Videos in our Intra
Net wor k/ Googl e Cl ass roons https://vel ammalitech. edu.in/cse-
resources/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
31.73 28. 85 242.22 220. 2

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Vel ammal | nstitute of Technol ogy has a dedi cated systens and procedures for
mai ntai ning and utilizing physical infrastructure Iike classroons,
adm ni strative buildings, |aboratories, sports facilities and ot her physica
assets including the services |like water supply and el ectric supply. House
Keepi ng: The physical facilities such as Laboratories, C assroons, Library and
Sports Conpl ex are naintai ned by House Keepi ng under the supervision of
Nont eaching Staff / Floor Supervisors. Utilization of the classroons is
facilitated to the students in working days and it is also nade available to
the ot her governnmental / nongovernmental organizations for conducting exans
during Vacations and holidays. The masonry and pl unbi ng works are carried out
with local skilled persons and the expenditure are incurred from Mii ntenance.
The daily activities of House Keeping are 1. Checking water availability in
Toil ets every hour 2. Checking Drinking water availability every day 3.
Gl eaning Cl ass Roons, Labs, Veranda, O fice Room Staff Roons 4. C eaning of
Toilets every day 5. O eaning the canpus every week 6. Checking Furniture’s in
Cl ass Roons and O fice every nonth 7. Checking Building cracks throughout the
canmpus 8. Checking Electrical, Plunbing, Waterline and Sewage |ine every nonth
Conmpl ai nt on nmai ntenance can be | odged through conpl ai nt box manual | y. Usage of
central facilities Iike semnar halls and auditoriumis controlled by the
Principal’s Ofice. Conmputers: The coll ege has an adequate conputer with high
speed internet connections and softwares, distributed in different |ocales like
departnents | aboratories, library and office. Conputers are naintained by |ab
assi stants and col |l ege | evel system adm nistrator. Each |aboratory has an
assi stant, who ensures proper usage of the conputers and hazardous equi pment’s
are handled with care. Lab equipnent’s are serviced by manufacturers and
servi ce personnel during sunmer and wi nter vacations. Library: The working
hours of the library is from8.30 a.mto 7.00 p. mon working days and from 9: 00
a.mto 4.00 p.m on holidays. Mintenance activities are made periodically to
keep library clean. The activities |ike preservation of books frominsects,
dusts and shelving of reading nmaterials pronptly on regul ar basis by the
Library Staffs. Sports Conpl ex/ Activities: Through best practices, the
students outshine in the field of sports. Anple space of infrastructure is
provided for sports with good running track and Courts for indoor sports



https://velammalitech.edu.in/cse-resources/
https://velammalitech.edu.in/cse-resources/

activities. The play field are maintained by physical education departnment and
the field equipnent |ike post, unpire stand, score boards are al so maintained
by themregularly. The coll ege uses housekeeping staffs to keep the play field
cl ean and condition during the tournanments and sports day cel ebrations. Power
Supply and El ectrical ©Mintenance: Power supply is naintained by regular staff
t hrough proper system captive gensets as backup for 24hours. A Power generator
(with capacity 320KVA) is installed in the canpus to handl e the occasiona
power shut down. Garden Mai ntenance: Tree plantation and garden naintenance are
done by the gardener appointed by the Institute. NSS, NCC, YRC maintain certain
areas of the college clean for planting Saplings.

https://velammalitech.edu.in/campus-infrastructure/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support 396 7660630
frominstitution BC/ MBC/ SC/ ST/ Fi r st
G aduat e
Schol arshi p

Fi nanci al Support

from Gt her Sources
a) Nati onal 0 0 0
b) I nt ernati onal 0 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Aspiring M nds 22/ 08/ 2019 42 Aspiring M nds
Program ng Platform
Techni cal 22/ 07/ 2019 49 Internal Faculty
Tr ai ni ng of | T Dept. Vel amal
Institute of
Technol ogy
Si x Phr ase- 19/ 08/ 2019 33 Si x Phrase
Conpany Specific
Trai ni ng
Skill Rack 16/ 03/ 2020 138 Skill rack
Assessnent Platform
Techni cal 24/ 08/ 2019 82 Internal Faculty
Tr ai ni ng of ECE Dept
Busi ness English 30/ 08/ 2019 83 M. L.
Certificate (BEQC Dhanasekar an
Seni or Manager,
Busi ness
Devel opnent
Exam nati ons
Services , South
| ndi a



https://velammalitech.edu.in/campus-infrastructure/
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aptitude

I ntroduction to 22/ 06/ 2019 100 I nternal Faculty
| abvi ew Contr ol of Mech
system
Silicon Techni cal 11/ 12/ 2019 120 Silicon Training
Tr ai ni ng
Trai ning on 23/ 09/ 2019 100 CDCE Aut omati on
aut omati on
Trai ning on 02/ 07/ 2019 100 ELDO RANJI TH

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 Pl acenent 115 277 10 261
[ Hi gher
st udi es/
Trai ni ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Sify Techn 314 254 Val ue Labs 16 13
ol ogi es, , Vol t ech,
W pro, CTS, Capgemi ni ,
M nd Tree, Cognitive
8K Mles |, Pl at f or m Sol
| nf osys, utions, Ceriu
HCL, Kaar Te m Syst ens
chnol ogi es, CTS Tech
Zoho, Tech Mahi ndr a
Mahi ntr, Noki a Lucas
Sol arities, TVS BYJUS
At os Syntel, HCL
NSE IT, Extra Technol ogi es
, Veri zon, Mar M NDTREE
ks, Uni phore, LTD, Waf f or
Coda d obal, Ret ai |



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/17826_Development_Schemes_1668697634.xls
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Fresh wokrs, Sol uti ons,
Val ue Labs, | opex
Amazon Technol ogy,
Ful | Bhart i
creative, Airtel
TCS N nj a, Limted,
Tata El x Radi ant
Desi gn,
Mondel ez
Foods P. L
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 1 B. E CSE LOYOLA PGDM
COLLECGE
CAMPUS
2019 1 B. E CSE UNI VERSI TY M S.
OF Conput er
CALI FORNI A Sci ence
2019 1 B. E ECE Uni versity M S.
of Texas,
Austin, USA
2019 2 B. E ECE SSN School M B. A
of
Managenent ,
Kal avakkam
Chennai ,
Tam | Nadu
2019 1 B. E ECE Anna M E.
Uni versity,
Chennai ,
Tam | Nadu
2019 1 B. E ECE SRM M Tech.
Col | ege of
Engg. &
Tech., Cheng
al pattu,
Chennai ,
Tam | Nadu
2019 2 B. E ECE Uni versity M S.
of Buffal o,
USA
2019 1 B. E ECE C ark M S.
Uni versity,
Wr cest er,
USA
2019 2 B. E MECH Uni versity Masters in
of W ndsor, Mechani cal
Canada Engi neeri ng



https://assessmentonline.naac.gov.in/public/Postacc/Placement/17826_Placement_1668698022.xls

2020 1 B. E VECH Conf eder at | ndustri al
i on Col | ege, [Manufacturin
Canada g
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GRE 5
TOFEL 2
Any O her 4

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Cricket Team Anna Universtiy Zone - 7
| W nner
Got ham (Mafia) (Non Inter Collegiate 1
techni cal)
Mast er mi nd Tech- Hunt Inter Collegiate 1
(Non technical)
Techni cal Quiz Inter Collegiate 2
Busi ness pl an Inter Collegiate 2
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 Anna Nat i onal 1 Ni |l 11331810 P. Rubesh
Uni verstiy 4075
Zone - 1
2020 Anna Nat i onal 1 Ni Il 11331910 Sel va
Uni verstiy 6068 Gandhi
Zone - 1
2020 Anna Nat i onal 1 Ni Il 11331710 Ki rubaka
Uni verstiy 6056 ran K
Zone - 1
2020 Anna Nat i onal 1 Ni Il 11331610
Uni verstiy 5026 R Ranjith
Zone - 1 Kumar
2020 Anna Nat i onal 1 Ni Tl 11331620 M Ranesh
Uni verstiy 5037 kumar
Zone - 1
2020 Anna Nat i onal 1 Ni Il 11331720 R. Mani
Uni verstiy 5023
Zone - 1



https://assessmentonline.naac.gov.in/public/Postacc/Progression/17826_Progression_1668698991.xls
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2020 Anna Nat i onal 1 Ni Il 11331720 C. Ranmesh
Uni verstiy 5037
Zone - 1
2020 Anna Nat i onal 1 Ni Il 11331711
Uni verstiy 4011 Ar avi ndhan
Zone - 1 P
2020 Anna Nat i onal 1 Nill 11331711
Uni verstiy 4312 Venkat esh
Zone - 1 R
2020 Anna Nat i onal 1 Nill 11331711 R
Uni verstiy 4304 Gowt ham
Zone - 1
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Vel anmal | nstitute of Technology in 2019-20 had a Council of C ass
Representatives, with each C ass Representative (CR) elected by the respective
cl asses. The CRs represented the students in both academ ¢ and adm nistrative

bodi es. Besides, Velammal Institute of Technol ogy has proposed to create an
avenue for student representation, to encourage extracurricular activities, and
also to pronote the general welfare of the College family and the w der
comunity. Various club activities were organi zed and students were sel ected as
| eaders in their respective clubs of each of the 5 UG prograns. Several Student
Support services are available in the Institution. The awareness anong students
about the support services was created through various nethods, nanely:
Institute Information Brochure, Institute Website, Academ c Cal endar,
Circulars, Gievance Redressal Committee etc. Following are sone of the ngjor
student support activities of the University Technical Events: Annual technica
events for various courses such as |INSIGNl A, CHANAKYA, AATRAL, XEMPLAR and had
earned international recognition for its intellectual content and benefits to
the student community. Extra-curricular activities: A nunmber of activities are
regul arly conducted for students through NSS, NCC, YRC, Rotaract, Leocl ub,
Green Brigade, Literary Club, Conputer Robotics Club, Quality Cub, etc.
Fi nanci al support for Student innovative projects: Centre for Technol ogy
Devel opnent and Transfer had i ntroduced Student Research Support Schene for
encour agi ng students to undertake innovative research projects with financi al
support. Placenent Training: | QAC along with the Centre for University -
I ndustry Col | aboration, offers several support activities towards students
pl acenment. The activities include conduct of training programmes, Pep-talks,
nock online tests and nock interviews. Apart fromthese, internships,
industrial visits and industry- oriented projects were al so arranged. The
i nformati on was passed on to the students through student representatives.
O her activities: Students take active part in running their nmess and hostel

upkeep. They also willingly becane representatives of extracurricular bodies to
i nvol ve in organizing various activities ranging fromcultural festivals to NSS
canps.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

Activities and support fromthe Alumi Association 1. Alumi neets are
organi zed yearly. 2. Every Alumi is encouraged to register in A umi
Association 3. Every Departnent maintains group email-ids for the passed out
bat ches, there by industry openings and techni cal expectations have been
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circul ated anong students. 4. Alumi’s are regularly visiting the canpus and
offer technical talk and orientation progranmes on the basis of the industrial
needs. Since alumus are the reputed stake holders of an educational system a
wel | - defi ned feedback form has been designed and circul ated anong al umus for
recording their views and suggestions

5.4.2 — No. of enrolled Alumni:

324

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

CGuest |ectures, Mock Interview, Technical Session, Placenment Roadmap

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Vision of the Institute: To be a |eader in inparting quality technica
education, research and enterprising skills in pursuit of professiona
excel l ence. Mssion of the Institute: ¢ To pronpte quality education and
technical skills to neet the industry requirenents. ¢ To incorporate team work,
| eadership, skills Iifelong learning . ¢« To facilitate career devel opnent
hi gher education assistance ¢ To encourage innovative ideas for research
devel opnent and entrepreneurship for societal needs ¢ To incul cate ethica
responsi bility human val ues

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent Process used to identify extent of
Conpl i ance of University Curriculumfor
attaining POs and PSGCs: process used to
identify the extent of conpliance of
the university curriculumis foll owed.
The Course Qutcones are formul ated by
the course in charges, course
coordi nat or, Mddul e coordi nator and
Head of the departnent by considering
the university curriculumwth
appropri ate know edge | evel. 2. The
f eedback received through Survey
anal yses are considered for the process
of identifying the conpliance of
university curriculum 3. The
formul ated course outcones are mapped
with PGs and PSCs by the course in
charge, course coordinator, Mdule
Coordi nator and Head of the departnent
to identify the extent to conpliance of




the university curriculum 4. If vyes,
t he Teaching Learni ng Process
activities are proceeded to attain the
fornul at ed Course Qutcomes, Program
Qut conmes and Program Speci fic Qut cones.
5. If No, the gaps are identified for
the course and it is intimted to the
university (If Necessary). 6. The
weakly supported PGs and PSCs are
identified by mapping with Course
Qutconmes. 7. In order to strengthen and
fulfill the gap, Content beyond the
syl | abus, Val ue Added Prograns,
Techni cal events, Cuest |ectures,
Sem nars, Laboratory experinents,
Projects etc., are planned.

Teachi ng and Lear ni ng

The followi ng are the innovative
processes adopted by the institute
t owar ds Teachi ng and Learni ng Process
(TLP): 1. Value Added Courses 2
Internshi ps 3 Educational projects in
related area / topic. 4 Content beyond
the Syl labus 5 Pre-conmrencenent
Preparati ons 6 Departnental Academ c
Cal endar 7 Lecture plan and notes 8
Course Learning ojectives and Course
Qutconmes 9 Soft copy of the lecture
not es, question bank are forwarded to
students through email. 10 Updating the
library with appropriate books as
suggested by the faculty 11 Modifying
the | aboratories to cater for the needs
of revised regulation and recent trends
12 Monitoring student’s perfornmance
through Slip Test, Internal Assessnent
I, I'l, I'll and Model exami nation 13 Re
test for inprovenent and for absentees
14 Assignnents, group discussions,
qui z, sem nars and projects are
assigned to the students 15 Monitoring
the teachi ng process through Online
feedback from students 16 Oral feedback
is obtained fromstudents in the C ass
Committee Meeting 17 Academ c Audit by
peer committee 18 Result analysis
Meeting of Internal Assessnent and
Uni versity Exam nation 19 Addressing
i ssues of individual student 20
Addi tional classes for slow | earners.
21 Personal guidance to the needy
students 22 Issues related to the
course are resolved by mentoring the
students 23 Additional periods are
allocated in the Tine table based on
the criticality of subject. 22
Synposi um and Wor kshops are conduct ed.
23 Cuest Lectures are conducted on Pre-
requisite topics 24 Addressing the




i ssues of faculty 25 Mentoring and
gui dance given to the faculty for a
course handl ed earlier by senior
faculty menbers. 26 Inputs from | QAC
and various feedback nmechani sns are
consi dered for inproving the Teaching-
Lear ni ng.

Exam nati on and Eval uati on

Process for Internal Assignnment
guestion paper setting and eval uation
and effective process inplenentation
Two sets of question papers with answer
key are prepared by the Staff nenbers

based on syl | abus, COs, previous
uni versity question papers question
bank for Internal Assessments and Mbde

Exami nation. In each senester, 3
Internal Assessment Exam nation and

Model Exam nation is conducted
Portions coverage for the Exam nation
Portion Coverage Internal Assessnent |:

Ist Unit First Half of 2nd Unit.
Internal Assessnment |l: Second Hal f of
2nd Unit 3rd Unit, Internal Assessnent

I1l1: 4th Unit and First Half of 5th
Unit. Mddel Examination Al the 5
Units. The Course in-charge submits the
question papers to the Course
coordi nator and then to the Mdul e
coordi nator and HOD for validation. In
case any corrections are identified by

t he Course coordi nator, Mdule

coordi nator and HOD, the question
papers are nodified by the course In-
charge and submtted for further
approval . After final validation
Course I n-Charge subnits the question
paper to examcell. One question paper
will be selected by Principal to
conduct the exam nation and ot her
question paper is used for retest. The
process for Question paper setting is
as follows. 1. The exam cel
distributes the answer scripts to the
course In-charges, after the conpletion
of internal exam nation. 2. Answers
scripts are cross eval uated by the
course In-charges. 3 Sanple Answer
scripts are verified by HOD. 4 The
answer keys are verified by the Course
coordi nator, Mdul e coordi nator and
HOD. 5 The answer key for Interna
exam nation question paper is displayed
in the notice board for all the courses
as per the Assessnent order. 6 The
Eval uat ed answer scripts are
distributed to the students. 7 If any
di screpancy in the evaluation, the
students will approach the course In-




charges and corrective measures were
taken. 8 Then the marks of the students
are submtted to C ass coordi nator and
t he consolidation Marks Sheets are
prepared by C ass coordi nators and
submitted to Principal.9 Retests are
conducted for students who fail in
I nternal Exam nati ons.

Research and Devel oprent

Research and Devel oprment Cell is
fornmed to pronote Research and
Devel opnent in the institute. The cel
i ncludes faculty, acadenicians and
researchers. The cell neets once in a
fortnight and delivers guidelines for
quality inprovenent in R D. The
institute notivates the faculty to
undertake research projects in Al CTE
DRDO, DST, TNSCST, Young Scienti st
Schene etc. Well-equi pped Research Labs
are devel oped for the funded projects
to inprove quality of the research. The
institute notivates the faculty and
students to file patents for the
research work. The institute notivates
the faculty to undertake research
activities through doctoral Progranmes.
It notivates themto publish research
papers. Faculty nenbers are encouraged
to attend and present papers in
conferences and financial assistance
are provided. The institute notivates
the students to undertake conpl ex
engi neering projects as a part of
curriculumas well as for participating
in external project conpetitions.
Students’ project exhibitionis
organi zed and best projects are awarded
wi th cash prizes. Potential research
col | aborators are identified and MUs
are established.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The institute regularly increases |ICT
facilities for classroons, tutorial
roonms, sem nar halls and Laboratories.
The institute regularly enhances the
Internet connectivity facility. The
institute regularly enhances the power
backup facility for l|laboratories. The
institute has FTP Server for resource
access. Central Library gives
guidelines for inmproving the quality of
library resource. |EEE institutional
| ogin enables the faculty and students
for their academ c and research works.
Suggestions from departnents for
Li brary are used for the inprovenent in
quality of library resources. New
books/journal s are purchased every year




to update the library. Each Depart nent
has its own Library facility that
i ncl udes text books, project and
research papers.

Human Resour ce Managenent

The recruitnent procedures, service
rul es and pronotion policies are nade
transparent and enpl oyees are
benefitted with CL, M. and EPF.
Enpl oyee's salary will be credited in
t he bank account directly. Pay slips
are issued to the enpl oyees every
nont h. For professional devel opnent of
the human resource, the institute
del egates the faculty and staff to
under go devel opnent prograns outside
the institute, provides technica
resources and financial assistance to
undertake such devel opnent prograns.
The institute organi zes HR devel opnent
Programmes for faculty, staff and
students for skill up gradation and
training. Faculty and students are
felicitated for their academc
achi evenments. The institute uses
performance eval uati on nethods for the
staff nenbers. At the end of every
year, performance eval uation of the
staff is done by Head of the
Institution. This is used for deciding
pronotions and increnments. Self-
performance eval uation is al so done by
the faculty and reports are subnitted
to the Head of Departnent which in turn
they will submt the sane to the
Pri nci pal

Industry Interaction / Collaboration

MoUs are signed with conpanies |ike
I nfosys, Cloud Bull, CDCE HP Autonmati on
, I nfoziant, National Instrunents,
Intelligence quality etc. Industrial
visits to conpanies |like Infosys, CTS,
| SRO etc. is organized to understand
the real time scenario. Infosys Canpus
Connect programme is facilitated to
enrich faculty and students in the
mar ket trend. Orientation progranmes
and guest | ectures are conducted for
the students by the Industry experts.
Alummi are placed in the reputed
industries are invited for expert talk
related to industry trends and needs
required for the students.
Entrepreneurship orientation activities
are organi zed for the students.

Adm ssion of Students

Admi ssi on of the students is through
Si ngl e W ndow counsel I ing system
conducted by Anna University, Chennai
Admi ssi ons for Managenent Seats are




t hrough an Admi ssion Conmittee
constituted by the Management. The
institute maintains this repute by

adopting follow ng strategies:

Mai ntai ni ng good results in University
exam nations by neans of recent trends
of teaching learning, providing quality
infrastructure and facilities,
mai nt ai ni ng good training and pl acenent
track records. Encouraging extra-
curricular activities |like sports and
bt her conpetitions. Mintaini ng Raggi ng-
free environment.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The functions of Planning and

Moni toring Board are as follows e

Pl anni ng the academ c activities,
budget and purchase, acadeni c cal endar

extracurricular and co-curricul ar

activities, etc. ¢« Mnitoring the
execution of the planned activities.

Adm ni stration

Admi ni stration nodul e of the
institute resource planning includes
i ndenti ng and nmanagenent of
inventories. Apart fromthis, al
aspects of Managenent Control is
enabl ed through real-tinme nonitoring of
flaws, Security, house- keeping and al
aspects of adm nistration are covered
by the institute resource planning
system

Fi nance and Accounts

Al'l finance, both revenue and
expenditure is handl ed by the software.
Al'l salary paynents are through online

transfers and all accounts are
mai ntai ned online. Students are all owed
to pay their fees through demand Draft
or cheque. All records are reflected on
t he students and parents by providing
full transparency.

St udent Adnmi ssi on and Support

The entire adm ssion process is
online as well as issuing and
collection of application forns for
managenent quota and TNEA counsel |l ing
t hrough governnent quota. Students can
apply to their chosen course from
anywhere in the world. However,
students are expected to neet the
eligibility criterion set by the
affiliated university (Anna University)
and it is ensured that they get proper
gui dance. All students can reach their
teachers through the google classroom
and emails. Alnpost all rel evant




system as wel | .

docunments are placed on the online
Circul ars and ot her
communi cation al so happens through the
HOD to class coordinators and then to
students.

Exam nati on

affiliated Coll ege,
i npl enent nuch of e-governance in the
area of Exam nations due to the
requi renent of paperwork fromthe
affiliated University. However,
use the open source platformfor
announcenent of dates and ot her
aspects related to Exam nati ons.

Considering that the College is an
we are not able to

we do

m nor

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Dr. B. Sridevi PATENT I ndi an Pat ent 1600
Publ i shed No. -2
02041009208
2020 Dr. B. Sridevi PATENT I ndi an Pat ent 1600
Publ i shedn NO. -
202041014806
2020 G SETHURAM PATENT I ndi an Pat ent 1600
RAO Publ i shed No. -2
02041021625
2020 Dr. R Jot hi PATENT I ndi an Pat ent 1600
Chitra Publ i shed No. -2
02041025860
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Wor ki ng Wor ki ng 12 5
with with 09/ 12/ 2019 |09/ 12/ 2019
M crosoft M crosoft
Excel Excel
2020 (ECE) (ECE) 60 Nill
Webi nar Webi nar 20/ 05/ 2020 |26/ 05/ 2020
Series on | Series on
“Enhanci ng |“ Enhanci ng
RD RD
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Skillset” Skillset”
2019 Fire Ext Fire Ext 10 5
i ngui sher | inguisher [10/06/2019 |[10/06/2019
Operation | Operation
2019 Vs Vs Ni Il 5
Ofice Ofice 14/ 06/ 2019 |14/ 06/ 2019
Trai ni ng Trai ni ng
2019 Mai nt ena Mai nt ena Ni Il 10
nce And nce And 05/ 09/ 2019 |05/ 09/ 2019
Service O |Service O
Equi prent’ |Equi pnent’
s By s By
Preci sion | Precision
I nstrunment |l nstrunent
S S

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

STTP on

Oper ati ng
Syst ens

03/ 12/ 2019

07/ 12/ 2019

FDP on Recent
Trends in Big
Data Anal ytics
and Research

| ssues

02/ 12/ 2019

14/ 12/ 2021

STTP on
Appl i ed
Mat hemat i cs
Scientific
Conput ati on for
Engi neeri ng
Resear ch

04/ 11/ 2019

09/ 11/ 2019

five day
Online Faculty
Devel opnent
Program on
Dat a Sci ence
and C oud
Conputi ng

18/ 05/ 2020

22/ 05/ 2020

FDP- Ef f ecti ve
Proj ects
proposal
Witing

05/ 05/ 2020

09/ 05/ 2020

ARTI FI CI AL
I NTELLI GENCE
MACHI NE
LEARNI NG
APPROACH

04/ 06/ 2019

08/ 06/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/17826_Development_training_programmes_1668700754.xlsx

Mat erial s and
its industrial
Applications

Novel 1

13/ 05/ 2020

18/ 05/ 2020 5

Robatics and
Machi ne vi si on
Technol ogy
(IRWT) in
current
scenari o

Intelligent 1

25/ 05/ 2020

29/ 05/ 2021 5

Conservati on
and Waste Heat
Recovery

Ener gy 1

08/ 07/ 2020

13/ 10/ 2020 5

LaTeX 1

14/ 05/ 2020

17/ 05/ 2020 5

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

fee waiver for the wards
of the staff iv. Fee

concession for faculty

wards in Vel ammal School .
v. Staff producing

excellent results in
their subject will be
awarded. vi. Staff

achi eving 100 attendance
will be rewarded. vii.

Enpl oyees who conpl ete
nore than 10 years of
servi ce are honored

Teaching Non-teaching
Permanent Full Time Permanent Full Time
101 101 51 51
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
i. Free Transportation i. Uniformis Provided i Student achieving 100
to college ii. EPF is ii School Fee concession percent attendance will
paid to all enployees as for their wards be rewarded. ii. For
per PF act. iii. Tuition Academ ¢

excel | ence, " Founder
Chai rman Merit
Schol arshi p” is
Presented. iii. Merit
Schol arship for
econom cal ly deprived
students eligible in
academ ¢ sports. iv. The
top ten students of each
class are given two extra
library cards to enable
themto take additional
books.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

done on Vel anmal

The managenent conducts frequent
Educat i onal

audi ts.
trust accounts

i nt ernal

Ext er nal

financial audit is

by its audit team

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose

Kani Tam |

25000

For Research
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Peravai (Dr. V. P.d adi s
Pushpar at hi )

View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes NBA Yes | QAC
Adm ni strative Yes NBA and Yes | QAC
Vel amal
Educat i onal
Tr ust

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. The parents are very supportive of the initiatives taken by the Coll ege. The
institution doesn’'t have a registered parent-teacher association. 2 However,
the college maintains contact wwth the parents through the Principal’s office

as well as class nmentors. 3. Parents were called for nentor neeting about their
war ds performance once in a senester and the institution provides necessary
support to the parents as well as their wards for subsequent inprovenent in

per f or mance

6.5.3 — Development programmes for support staff (at least three)

1. Atwo-day orientation programme for the support staff is held every year in
the nonth of June and Decenber. 2. The programincludes notivational speech by
the Advi sor and Princi pal

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Incentive scheme for research and devel opnent |ike attending conferences and
wor kshops . 2. Course-handouts in all courses 3. Value added courses for all UG
progranms and MU signed with |leading industries to set up |aboratories in our
institution.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 ACADEM C 24/ 07/ 2019 22/ 07/ 2019 24/ 07/ 2019 101
AUDI T and
NAAC/ NBA
AUDI T |
2019 ACADEM C 13/ 09/ 2019 09/ 09/ 2019 11/ 09/ 2019 101
AUDI T and
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NAAC/ NBA
AUDI T |

2019

ACADEM C
AUDI T and
NAAC/ NBA
AUDIT 111

28/ 12/ 2019

26/ 12/ 2019

27/ 12/ 2019

101

2020

ACADEM C
AUDI T and
NAAC/ NBA
AUDI T |

06/ 01/ 2020

03/ 01/ 2020

04/ 01/ 2020

101

2020

ACADEM C
AUDI T and
NAAC/ NBA
AUDI T |

17/ 02/ 2020

13/ 02/ 2020

14/ 02/ 2020

101

2020

ACADEM C
AUDI T and
NAAC/ NBA
AUDI T |

16/ 03/ 2020

13/ 03/ 2020

14/ 03/ 2020

101

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Freshers’ day 31/ 08/ 2019 31/ 08/ 2019 110 150
Trai ni ng 19/ 09/ 2019 19/ 09/ 2020 90 0
session on
sexual
har r assnment
Gender 10/ 10/ 2019 10/ 10/ 2019 107 0
Equal ity
Session tracing
i mportance of
WOIen in
corporate world
Wonen 15/ 11/ 2019 15/ 11/ 2019 80 0
Enpower nent -
a ogy
Sel f - def ence 28/ 11/ 2019 28/ 11/ 2019 95 0
Trai ni ng
Canpus to 14/ 12/ 2019 14/ 12/ 2019 60 85
Cor porate
Pongal 10/ 01/ 2020 10/ 01/ 2020 55 60
Cel ebration
Guest Lecture 17/ 02/ 2020 17/ 02/ 2020 50 75
on Cyber
security
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Wman’ s Day 08/ 03/ 2020 08/ 03/ 2020 65 78

Cel ebration

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

? Uprooted trees are renoved and new trees are planted. ? Deforestation is not
entertained in the canpus. ? Plantation and Envi ronnental awareness canp by NSS
? The run off rain water is diverted into the percolation pits in all the
bui |l di ngs of the campus to increase the ground water |evel. ? Reverse Osnpsis
pl ant exists in the canpus. ? Waste managenent (Conposting and Verm
conmposting) is taking place. ? Safe disposal of |aboratory wastes. The above
Envi ronnent al Consci ousness and Sustainability/Alternate Energy initiatives are
incorporated in our institution. In an effort to use sustainable and
alternative energy sources, our Institute has installed a solar panel system
25-30 of the colleges power needs are supplied by this renewabl e energy source.
The canpus has a structure for collecting rainwater and using it. Geen audit
done in the canpus. Al old light bulbs are replaced with nore energy-efficient
| ED | i ghts. Repl acenent of old fans, lighting, and other conponents w th energy-

efficient electrical accessories and air conditioners with the 3-star rating.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1300
Provision for |ift No 0

Ranp/ Rai | s Yes 1300
Braille No 0
Software/facilities
Rest Roons Yes 1300
Scri bes for exam nation Yes 1200
Speci al skill No 0
devel opnment for
differently abl ed
students
Any other simlar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 1 1 14/ 06/ 2 Bl ood 20
019 Donation | Creating
Awar ness
on Bl ood
Donati on
2020 1 1 06/ 02/ 2 Road 15
020 Safty Awar ness




on
Wear i ng
hel net
2020 1 1 12/ 03/ 2 3 Save Agai nst 16
020 Nat ure |Def or st at
Canp ion
No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Vel ammal | nstitute of 12/ 06/ 2019 The activities
Technol ogy Handbook mentioned in the handbook

is designed in such a way
that all are inplemented
meti cul ously and
periodically

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Gender Equality 10/ 10/ 2019 10/ 10/ 2019 107
Sessi on
Wonen 15/ 11/ 2019 15/ 11/ 2019 80
Enpower nent - O ogy
Sel f - def ence 28/ 11/ 2019 28/ 11/ 2019 95
Tr ai ni ng
Wman' s Day 09/ 03/ 2020 09/ 03/ 2020 145
Cel ebration
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

? Rai n-water harvesting ? Prohibiting snoking and nmaki ng a tobacco-free canpus
? Tree plantation ? Reverse Gsnpbsis plant to provide pure drinking water ?
Sewage Treatnment Pl ant

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

The Institution can proudly proclaimthat the follow ng 4 best practices have
been chosen to show case the achievenents of the college: 1. Placenent and
Training 2. Student Mentoring and Counseling 3. Audio Video Lectures 4. Founder
Chai rman Schol arshi p(FCS) Best Practice 1: 1. Title of the practice: Placenent
and Training 2. Objectives: To train the students with sound technica
know edge, to excel in communication skills and to face the corporate’s
expectation to achieve success. 3. The Context: To ensure that students
graduate successfully with a job offer in hand, the institution needs to
establish a solid reputation, stand out fromthe crowd, and deliver exceptiona
training. 4. The Practice: The placenent officer is responsible for canmpus
recruitnment. A team of placenent coordi nators, consisting of one faculty menber
and two students from each departnent, supports the placenent officer. Students
are regularly exposed to outside specialists fromvarious academ es to inprove
their aptitude, skillrack for inproving the progranmng skills, verbal ability,
and reasoning abilities. 5. Evidence of Success: Qut of 341 eligible students,
301 students were placed in top-tier MNCs |ike TCS, Accenture, WPRO Zoho, and
others. The placed students count is increasing steadily each year. Keerthana
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K, a student from CSE departnment, was chosen and will receive an annual salary
of Rs. 14.20 | akhs per annum 6. Probl ens Encountered and Resources Required:
Students are unable to participate in the direct training programme from
prof essi onal s because of the | ockdown. Online sessions are then introduced as a
solution to this issue. Students are benefitted. Best Practice 2: 1. Title of
the practice: Student Mentoring Counselling 2. Objectives: The main objective
is to assist each student in nmaking the decisions that are best for their
f ut ure academ ¢ and personal devel opnent. The Context: 3. students |ack of self-
confidence, confidence in the nmediumof instruction, or application owing to a
lack of interest in the subject are the npbst significant student factors to
sort out. 4. The Practice: Each nenber of the teaching staff is assigned a
class of no nore than 20 students, and they are all responsible for providing
academ c counsel ling and keeping track of the students attendance and academ c
devel opnment. Additionally, they stay in touch with the pupils parents. Students
are pointed in the direction of on-call professional counsellors on canpus. 5.
Evi dence of Success: Even in the difficult situation students got success by
the constant coaching and notivation by the faculty nenbers. 6. Problens
Encount ered and Resources Required: Students are unable to engage in the direct
cl asses from professionals because of the | ockdown. Online sessions are then
introduced as a solution to this issue. Students are benefitted and gai ned.
Best Practice 3: 1. Title of the practice: Audio Video Lectures 2. Cbjectives:
To provide training to the students through social network. 3. The Context: To
ensure that the students should cone out successfully with flying color by way
of enriching know edge through | atest audi o video technol ogy of social nedia
apart fromregular academ c practice. 4. The Practice: In order to grasp
know edge through YouTube channel and other social nedias instead of getting
input with in the class roomin mcro |evel, macro | evel approach for the
students is ensured. 5. Evidence of Success: During pandem c period the socia
nmedi a played vital role by providing audio video | ectures. Those who are unabl e
to access the direct lecture fromfaculty and proved the successful result. 6.
Probl ems Encountered and Resources Required: W have to find an alternate
solution for the student those who are not able to get connected due to non
availability of network. Best Practice 4: 1. Title of the practice: Founder
Chai rman Schol arshi p(FCS) 2. Objectives: To encourage students to perform well
in academics by awarding nerit schol arships. 3. The Context: Founder —Chairman
Scholarship is a nmerit scholarship provided by the institution for the
out st andi ng performance of the students. Anna University end senester results
are taken into account for calculating the CGPA with eligibility of 8.5. 4. The
Practice: Founder-Chairman Schol arship (FCS) is provided for the students who
secured nore than 8.5 CGPA for each departnment based on the bel ow nentioned
categories every year. ¢ 9 and above CGPA - Rs.10,000/- + 8.75-8.99 CGPA - Rs.
3,000/- « 8.50-8.74 CGPA - Rs. 1,000/- ¢ 100 attendance - Cash Award —Rs 500/ -
5. Evidence of Success: Every year our institute organi zes the Fresher’s Day
for the first year students in a grand manner. At this juncture the Founder
Chai rman Schol arship will be issued to students. In addition to that our
institution awards the students with a cash amount equal to the prize noney won
by themin the conmpetitions. 6. Problens Encountered and Resources Required: W
need to collect the CGPA of end senester exam nations departnent w se
consolidate it and filter based on the categories which requires nmanual work
and cl ass coordinators of each class take care of the task.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://velammlitech. edu.in/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words
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STRENGTH 1. Conmmitted, progressive, experienced and supportive managenent. 2.
ALL 5 UG prograns Accredited by NBA and institution accredited by NAAC 3.
Support programmres for the slow |l earners. 4. Wll qualified and experienced
faculty nenbers. 5. Well-structured student nentoring system WEAKNESS 1. Less
no. of R D projects. 2. Less no. of Consultancy activity. 3. No Autonomy in
syl | abi planning. OPPORTUNI TIES 1. A large nunber of schol arships dispersed to
students from margi nali zed and econom cally deprived section. 2. Increased
opportunities to devel op and establish new programmes to neet the new and
growi ng demands of society. 3. Expertise faculty to tap the corporate sector
for consultancy and funding for research projects. 4. Placenent initiatives can
be strengthened by tracing out the possible industries. CHALLENGES 1. Keeping
pace with the rapid changes in the higher education 2. CGeneration of resources
for up gradation of infrastructure. Mentoring: student’s nentoring system
Ment or neets for continuous counseling of students are conducted which has |ed
to better performance and results of Students Schol arships: merit schol arship
Schene Merit scholarship is given to students and has notivated themin better
performance. Coachi ng: special coaching - Acadenm c weakness of students is
identified and follow up is done to inprove their performance which has led to
better results. Placenent Training- Separate training in all fields of
pl acement, nonitored by skilled trainers for the betternment of students Skil
based | earning: Innovate: Project display Techbrahma: State | evel project
conpetition and paper presentation Wrkshop on Big data Anal ytics |nplenenting
the innovative idea of students in their respective field of interest and
exposure to industrial requirenents. Project display and paper presentation
contest was conducted for students fromall over Tam | Nadu from which they
were able to gain new ideas. Wrkshop was conducted on Big Data Anal ytics which
has led to build their capabilities in Big Data technol ogies and to bring
transition in big data science. Sem nar on 3D printing Technol ogy. Val ue added
course on CADD software. NCAT: National Creativity Aptitude Test- Has led to
assess the creativity quotient of a student and his |evel of achi evenent
nmot i vati on.

Provide the weblink of the institution

https://vel ammalitech. edu.in/

8.Future Plans of Actions for Next Academic Year

Admi ssion ? To achi eve 100adm ssion to all 5 UG prograns ? To get students with
hi gh engi neering cut off Acadenics ? To achieve within the top 5 position anmong
the affiliated colleges of Anna University. ? To increase the nunber of
uni versity rank hol ders. Placenents ? To achi eve 100 pl acenent anong the
students. Devel opnent Programmes and Col | aborations ? Different Club activities
to be initiated. ? To enhance the enployability skill of the students ? Firmup
col l aborations to bridge the gap between academ a and i ndustry. Research and
I nnovations To initiate research and devel opnent in the canpus. Institutional
Social Initiatives Organize nmore community service activities to contribute to
the wellness of the society. Accreditation To nmaintain the standards of NBA and
NAAC in our institution in all aspects.
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